
  
 

  Proceedings    
 
A monthly newsletter from McGraw-Hill Education        March 2021 Volume 12, Issue 8 
 

   

 Business Law and Legal Environment of Business Newsletter1 

 

 

 Dear Professor, 
 
Spring is near! Welcome to McGraw-Hill Education’s March 2021 issue of 
Proceedings, a newsletter designed specifically with you, the Business Law 
educator, in mind. Volume 12, Issue 8 of Proceedings incorporates “hot 
topics” in business law, video suggestions, an ethical dilemma, teaching tips, 
and a “chapter key” cross-referencing the March 2021 newsletter topics with 
the various McGraw-Hill Education business law textbooks.  
 
You will find a wide range of topics/issues in this publication, including: 
 
1. The United States Justice Department’s recent decision to drop an 
affirmative action lawsuit against Yale University; 
 
2. Germany's claim that it surpassed its target of cutting greenhouse gas 
emissions by 40% in 2020 compared to 1990 levels;  
 
3. North Carolina’s recent decision to stop issuing Confederate flag license 
plates; 
 
4. Videos related to a) President Joseph R. Biden’s recent executive order to 
promote a $15 minimum wage; and b) President Biden’s three recent 
executive orders on immigration; 
 
5. An “ethical dilemma” related to supermarket chain Trader Joe’s recent, 
qualified increase in hazard pay for its United States workers; and 
 
6. “Teaching tips” related to Article 1 (“U.S. Drops Discrimination Lawsuit 
against Yale”) of the newsletter. 
 
I wish all of you continued safety and happiness as our nation (and the world) 
continues to work its way through the pandemic. We shall persevere! 
 
Jeffrey D. Penley, J.D. 
Senior Professor and Student Advocate 
School of Workforce Development and the Arts 
Catawba Valley Community College  
Hickory, North Carolina 
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Hot Topics in Business Law 
 

Article 1: “U.S. Drops Discrimination Lawsuit against Yale” 
 

https://www.cnn.com/2021/02/03/politics/yale-university-affirmative-
action-lawsuit/index.html 

 
According to the article, the United States Justice Department recently 
dropped an affirmative action lawsuit the Trump administration had filed 
against Yale University last year accusing the school of discriminating against 
Asian American and White applicants in its undergraduate admissions 
process.  

The lawsuit was originally filed in October when the department, led by then-
Attorney General William Barr, alleged: "Yale rejects scores of Asian 
American and white applicants each year based on their race." 
 
The decision to drop this lawsuit is the latest move by the Biden 
administration to change its positions in several cases that are pending in 
federal courts around the country. The new administration also recently asked 
the U.S. Supreme Court to pause arguments in cases involving the US-Mexico 
border wall and US asylum policy. 
 
The case against Yale came on the heels of a similar case against Harvard 
University, where an anti-affirmative action group sued the university 
claiming their admissions practices discriminated against Asian American 
students. Lower courts ruled Harvard does not discriminate in its admission 
decisions. 
 
"The department has dismissed its lawsuit in light of all available facts, 
circumstances, and legal developments, including the November 2020 
decision by the US Court of Appeals for the First Circuit rejecting a challenge 
to Harvard University's consideration of race in its admissions practices," a 
DOJ spokesperson said in a statement. 
 
The spokesperson said the department has also "withdrawn its notice letter 
finding that Yale's practices violate Title VI" of the 1964 Civil Rights Act, 
which "prohibits discrimination on the basis of race, color, and national origin 
in programs and activities receiving Federal financial assistance.” The 
department's underlying investigation to ensure Title VI compliance is 
ongoing," they added. 
 

Of Special Interest 

This section of the 
newsletter covers three 
(3) topics: 
 
1) The United States 
Justice Department’s 
recent decision to drop 
an affirmative action 
lawsuit against Yale 
University; 
 
2) Germany's claim that 
it surpassed its target of 
cutting greenhouse gas 
emissions by 40% in 
2020 compared to 1990 
levels; and 
 
3) North Carolina’s 
recent decision to stop 
issuing Confederate flag 
license plates. 
 

https://www.cnn.com/2021/02/03/politics/yale-university-affirmative-action-lawsuit/index.html
https://www.cnn.com/2021/02/03/politics/yale-university-affirmative-action-lawsuit/index.html
https://www.cnn.com/2020/08/13/politics/justice-department-yale-discrimination/index.html
https://www.cnn.com/2020/08/13/politics/justice-department-yale-discrimination/index.html
https://www.cnn.com/2021/01/21/politics/border-wall-joe-biden-defense-department/index.html
https://www.cnn.com/2021/01/21/politics/border-wall-joe-biden-defense-department/index.html


  
 

  Proceedings    
 
A monthly newsletter from McGraw-Hill Education        March 2021 Volume 12, Issue 8 
 

   

 Business Law and Legal Environment of Business Newsletter3 

 

 

The school said later that it was "gratified" by the department's decision, adding that the 
government's original opposition to its policies last year "cut off an exchange of information that 
Yale looks forward to resuming." 
 
"Our admissions process has allowed Yale College to assemble an unparalleled student body, which 
is distinguished by its academic excellence and diversity," Karen Peart, a spokeswoman for the 
school, said in a statement. "Yale has steadfastly maintained that its process complies fully with 
Supreme Court precedent, and we are confident that the Justice Department will agree."  
 
The Trump administration brought the Yale lawsuit as part of its push against universities that factor 
race into admissions decisions, and it came after a two-year civil rights investigation spurred by a 
complaint by Asian American groups.  
 
The department said last year that the school's admissions process is a violation of the Civil Rights 
Act, and that Yale must stop the use of race or national origin in its upcoming admissions cycle or 
get sign-off on a plan that continues to use it from the department, officials told the school. 
 
The U.S. Supreme Court has long upheld campus affirmative action, permitting universities to 
consider the race of an applicant among many factors, toward the goal of greater campus diversity, 
and forbidding racial quotas in admissions. 
 
Edward Blum, a conservative anti-affirmative action lawyer and the president of Students for Fair 
Admissions, said recently that it was "disappointing" that the government withdrew from the case 
and vowed to launch a new lawsuit against the school.  
 
"Students for Fair Admissions intends to file a new lawsuit against Yale in the coming days. 
Discriminatory admissions policies like Yale's must be challenged in federal court," Blum said in a 
statement.  
 
Blum's group is behind the lawsuit targeting Harvard's admissions policies.  
 
Niyati Shah, the director of litigation at Asian Americans Advancing Justice - AAJC, applauded the 
DOJ's decision to drop the lawsuit, saying Asian Americans were being used to divide communities 
of color.  
 
"Students should be able to share their lived experiences during the admissions process and not have 
to hide who they are," Shah said in a statement.  
 
"Everybody should have the opportunity to talk about their lived experiences, and if that means 
talking about their Asian American identity or their other racial identities, it creates an inclusive 
learning environment," she added.  
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Discussion Questions 
 
1. Describe “affirmative action.” 

 
Affirmative action typically involves a policy and a plan designed to cure past practices of 
discrimination against certain categories of individuals by preferring individuals in those categories 
for employment, college admissions, etc. Usually, affirmative action is used as a “tie-breaker” in the 
event that similarly qualified applicants (one in the protected category, the other not) are being 
considered for the same employment position or university “slot.” 
 
2. What was the nature of the Trump administration’s argument against Yale University affirmative 

action policy? 
 

As indicated in the article, the affirmative action lawsuit the Trump administration filed against Yale 
University last year accused the school of discriminating against Asian American and White 
applicants in its undergraduate admissions process. Essentially, the Trump Administration accused 
Yale of “reverse discrimination” in preferring other categories of individuals (for example, Black 
applicants) over Asian American and White applicants in its undergraduate admissions process. 
 
3. What is the United States Justice Department’s current position regarding Yale University’s 

affirmative action policy? 
 

In dropping the Trump Administration’s lawsuit against Yale University, the United States Justice 
Department is implicitly positing that the lawsuit is without merit, not worthy of pursuit, and/or not 
worthy of prioritizing. 

 
Article 2: “Germany Says It Beat 2020 Goal to Cut Greenhouse Emissions” 

https://abcnews.go.com/Technology/wireStory/germany-beat-2020-goal-cut-greenhouse-
emissions-75654729?cid=clicksource_4380645_11_heads_posts_headlines_hed 

 
According to the article, Germany's economy minister says the country beat its target of cutting 
greenhouse gas emissions by 40% last year compared to 1990 levels. 
 
Peter Altmaier said figures show Germany's emissions of planet-heating gases were 42% lower in 
2020 than three decades ago, confounding warnings that the country could not meet its goal. 
 
While the coronavirus pandemic helped reduce emissions, Altmaier said the target might have been 
achieved anyway even without the drop in economic activity because of the lockdown. 
 
Altmaier said the figures proved those wrong who had doubted the country would meet its goal. “We 
have now achieved it, not just because of corona but because emissions trading worked,” he said. 

https://www.cnn.com/2020/08/13/politics/justice-department-yale-discrimination/index.html
https://www.cnn.com/2020/08/13/politics/justice-department-yale-discrimination/index.html
https://abcnews.go.com/Technology/wireStory/germany-beat-2020-goal-cut-greenhouse-emissions-75654729?cid=clicksource_4380645_11_heads_posts_headlines_hed
https://abcnews.go.com/Technology/wireStory/germany-beat-2020-goal-cut-greenhouse-emissions-75654729?cid=clicksource_4380645_11_heads_posts_headlines_hed
https://abcnews.go.com/alerts/Coronavirus
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Companies in the energy and industrial sectors are allocated a certain number of emissions in 
Europe. These can either be used or sold, providing a financial incentive to reduce emissions.  
 
Starting this year, Germany also introduced a national emissions trading systems for the heating and 
transport sectors. 
 
German Chancellor Angela Merkel has backed a target to reduce emissions across the European 
Union to ‘net zero’ by 2050, meaning the amount released into the atmosphere cannot be greater than 
the amount captured again by natural or artificial means. Scientists say achieving that goal will help 
prevent global temperatures from rising more than 2 degrees Celsius (3.6 Fahrenheit) by the end of 
the century compared with pre-industrial times. 
 
Separately, the German government agreed recently to increase the share of renewable fuels in the 
transport sector to 28% over the next decade — double the target set by the European Union as a 
whole. Greenhouse gas emissions in Germany's transport sector have hardly declined since 1990 as 
more and cars hit the road, outweighing the effect of more efficient engines. 
 
The government's plan, which needs to be approved by parliament, includes incentives for the use of 
electric cars, hydrogen and biofuels made from renewable sources. 
 
Environmental groups said that the plan only requires the phase-out of palm oil for biofuels by 2026. 
Palm oil currently makes up a fifth of the biofuel used in Germany. 
 
Airlines will be required to use at least 2% synthetic kerosene by 2030. 

 
Discussion Questions 

 
1. Describe the “net zero” approach to carbon emissions. 

 
For an excellent article describing the “net zero” approach to carbon emissions, please see the 
following article from the World Resources Institute, which explains the concept in a “Question and 
Answer” format: 
 

https://www.wri.org/blog/2019/09/what-does-net-zero-emissions-mean-6-common-questions-
answered 

 
2. As referenced in the article, the German government recently agreed to increase the share of 

renewable fuels in its transport sector to 28% over the next decade, double the target set by the 
European Union as a whole. In your reasoned opinion, is this good policy? If your answer to this 
question is “yes,” why is it a good idea for Germany to exceed the standard set by the European 
Union? 

 
These are opinion questions, so student responses will likely vary. 

https://www.wri.org/blog/2019/09/what-does-net-zero-emissions-mean-6-common-questions-answered
https://www.wri.org/blog/2019/09/what-does-net-zero-emissions-mean-6-common-questions-answered
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3.   Conduct some online research and describe what a “cap and trade” policy is. In your reasoned 
opinion, is “cap and trade” good policy/law? Why or why not? 

 
This is an opinion question, and student responses to this question will likely vary. 

 
 Article 3: “North Carolina Stops Issuing Confederate Flag License Plates” 

 
https://abcnews.go.com/US/north-carolina-stops-issuing-confederate-flag-license-

plates/story?id=75639226&cid=clicksource_4380645_17_hero_headlines_headlines_hed 
 

According to the article, the Tar Heel State removed a remnant from its Confederate past from the 
roads. 
 
A representative from the North Carolina Department of Transportation recently told the media that 
the state's Division of Motor Vehicles stopped issuing specialty license plates that feature the 
Confederate flag at the beginning of the year. 
 
Drivers who currently have the Confederate flag plate will not be allowed to renew them, according 
to Steve Abbott, a representative for the NCDOT. 
 
"The Division of Motor Vehicles has determined that license plates bearing the Confederate battle 
flag have the potential to offend those who view them. We have therefore concluded that display of 
the Confederate battle flag is inappropriate for display on specialty license plates, which remain 
property of the state," Abbott said in a statement. 
 
As of February 2, there are about 2,500 cars with the Confederate plate, according to Abbott. The 
Confederate plate was offered to members of the group Sons of Confederate Veterans, according to 
the state's laws. 
 
Abbott said the DMV is required to provide a specialty plate to members of the group and tried to 
work with the group to find different artwork, but it couldn't come to an agreement. 
 
"SCV’s classification as a civic organization does not entitle it to dictate the contents of the 
government speech on that specialty plate," Abbott said in the statement. 
 
The NCDOT will continue to work with the group to come up with a plate that doesn't contain the 
Confederate flag. 
 
North Carolina joins other states that have been moving to remove the Confederate flag from public 
display due to its connection to slavery. 
 
Last year, Mississippi removed the Confederate symbol from its state flag and replaced it with a 
voter-approved symbol that featured its state flower, a magnolia. 

https://abcnews.go.com/US/north-carolina-stops-issuing-confederate-flag-license-plates/story?id=75639226&cid=clicksource_4380645_17_hero_headlines_headlines_hed
https://abcnews.go.com/US/north-carolina-stops-issuing-confederate-flag-license-plates/story?id=75639226&cid=clicksource_4380645_17_hero_headlines_headlines_hed
https://abcnews.go.com/News/mississippi-flag-welcomed-step-reconciling-states-confederate-past/story?id=74262535
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Discussion Questions 
 
1. Describe the First Amendment “free speech” provision. In your reasoned opinion, does North 

Carolina’s decision to stop issuing Confederate flag license plates violate the First Amendment’s 
free speech provision? Why or why not? 

 
The First Amendment to the United States Constitution provides that “Congress shall make no 
law…abridging the freedom of speech…” Since this is an opinion question, student responses may 
vary. In your author’s opinion, North Carolina’s decision to stop issuing Confederate flag license 
plates does not violate the First Amendment “free speech” provision, since the government may 
impose reasonable time, place, and manner restrictions on speech. Also, consider the argument of 
Steve Abbott, the North Carolina Department of Transportation (NCDOT) representative referenced 
in the article: “SCV’s (Sons of Confederate Veteran’s) classification as a civic organization does not 
entitle it to dictate the contents of the government speech on that specialty plate." Note that Mr. 
Abbott and the NCDOT consider the Confederate flag symbol (or any other symbol) on the plate to 
be government speech, not individual speech. 
 
2. As indicated in the article, the North Carolina Division of Motor Vehicles is required to provide a 

specialty plate to the Sons of Confederate Veterans, this despite the fact that North Carolina has 
decided to stop issuing Confederate flag license plates. Why? 

 
This is due to the fact that the Sons of Confederate Veterans (SCV) is a civic organization and must 
be granted rights comparable to other civic organizations (such as the right to have a specialty 
plate.) 
 
3. As indicated in the article, last year, Mississippi removed the Confederate symbol from its state 

flag. Conduct some research regarding Mississippi’s decision and explain whether it was a legal 
issue, a political issue, or both. 

 
This is an opinion question and involves independent student research, so responses to this question 
will likely vary. 

 
 
 
 
 
 
 
 
 

 

https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
https://www.cnn.com/privacy0?no-st=9999999999
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Video Suggestions 
 

Video 1: “Biden Signs Executive Order to Promote $15 Federal 
Minimum Wage” 

 
https://www.cnn.com/videos/business/2021/01/22/biden-executive-order-

minimum-wage.cnnbusiness/video/playlists/business-economy/ 
 

Discussion Questions 
 
1. A $15 per hour wage is often referred to as a “living wage.” Is it? 
 
This is an opinion question, so student responses will likely vary. Based on a 
forty-hour workweek and fifty weeks worked per year (with two weeks off 
each year for vacation), a $15 per hour wage translates into $30,000 per 
year. According to the United States Department of Health and Human 
Services (HHS), in 2021, the poverty level for a family of four in the forty-
eight contiguous states and the District of Columbia is $26,500 
(https://aspe.hhs.gov/poverty-guidelines). 
 
2. In the video, Ms. Rebecca Dixon, Executive Director of the National 
Employment Law Project, asserts that “raising the minimum wage has no 
discernible effect on job growth.” Do you agree or disagree with this 
assertion? Explain your response. 
 
This is an opinion question, so student responses may vary; however, your 
author hopes that any opinions offered by students will be based on data and 
research. Ms. Rebecca is basing her argument on research demonstrating 
that although an increase in the minimum wage can result in a lower number 
of jobs (due to certain businesses being “priced out of the labor market” due 
to the higher minimum wage), an equal or greater number of jobs are created 
due to the economic growth that results from workers having more income to 
spend. 
 
3. Note that President Biden’s executive order only raises the minimum wage 
to $15 per hour for federal workers, not for employees in the private sector or 
state employees. Why did President Biden not increase the minimum wage 
for all workers? 
 
For those who favor limits on executive powers, presidents must be mindful of 
the force and effect of executive orders. They would also argue that the 
minimum wage issue is best addressed by the United States Congress (since 
Congress “makes” the law.) Additionally, there are 2.1 million federal 

 

https://www.cnn.com/videos/business/2021/01/22/biden-executive-order-minimum-wage.cnnbusiness/video/playlists/business-economy/
https://www.cnn.com/videos/business/2021/01/22/biden-executive-order-minimum-wage.cnnbusiness/video/playlists/business-economy/
https://aspe.hhs.gov/poverty-guidelines
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employees in the United States (https://fas.org/sgp/crs/misc/R43590.pdf), while there are over 121 
million private sector employees (https://fred.stlouisfed.org/series/USPRIV). A higher minimum 
wage established by the U.S. Congress, which would apply to all workers, would have much greater 
scope and effect than President Biden’s executive order, which only applies to federal workers. 
 

Video 2: “Biden Signs 3 Executive Orders on Immigration” 
 

https://www.nytimes.com/video/us/politics/100000007584337/biden-executive-orders-
immigration.html 

 
Discussion Questions 

 
1. Conduct some online research to identify the three executive orders on immigration President 
Joseph Biden signed on Tuesday, February 2, 2021, and briefly list and describe the orders. 
 
On Tuesday, February 2, 2021, President Biden signed immigration-related executive orders: a) 
reuniting migrant children separated from their families during the Trump Administration; b) 
rebuilding a working asylum system (asylum is the protection granted by a nation to those who have 
left their native countries as political refugees); and c) restoring opportunities for foreign workers 
and students to enter the United States. 
 
2. In your reasoned opinion, of the three executive orders President Biden signed, which one is most 
justifiable from a policy and/or legal perspective? Explain your response. 
 
This is an opinion question, so student responses will likely vary. 
 
3. In your reasoned opinion, of the three orders, which one is least justifiable from a policy and/or 
legal perspective? Explain your response. 
 
This is an opinion question, so student responses will likely vary. 
 

 

https://fas.org/sgp/crs/misc/R43590.pdf
https://fred.stlouisfed.org/series/USPRIV
https://www.nytimes.com/video/us/politics/100000007584337/biden-executive-orders-immigration.html
https://www.nytimes.com/video/us/politics/100000007584337/biden-executive-orders-immigration.html
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Ethical Dilemma 
 

“Trader Joe’s Hikes Hazard Pay for Its U.S. Workers, But There’s a 
Catch” 

 
https://www.cbsnews.com/news/trader-joes-hazard-pay-workers/ 

 
According to the article, a Seattle law requiring large grocery stores to pay 
their frontline workers an extra four bucks an hour took effect recently, and 
Trader Joe's, for one, is opting to extend the additional cash beyond the city to 
pay its workers more nationwide. But the temporary wage bump comes with a 
catch: The supermarket chain is also canceling midyear raises for its roughly 
10,000 employees.   
 
Trader Joe's recently said it would temporarily raise hazard pay for all of its 
hourly workers across the U.S., bringing the company's hazard pay to $4 an 
hour, in line with a mandate passed last week by the Seattle City Council. It 
operates more than 500 stores nationwide.  
 
"Effective February 1, 2021, the 'thank you' premium for all hourly, non-
management crew members, was increased by two dollars, for a total of $4 an 
hour," the company said in an update on its website.  
 
While Trader Joe's made no reference to Seattle or similar moves by some 
cities in California, a separate message to employees makes the connection 
clear, as first reported by the Seattle Times. "After seeing this occur with a 
few cities in California and Washington we have determined that such actions 
are unfair for all stores throughout the company," management wrote last 
week in a staff bulletin at a Seattle store.   
 
But there's a caveat in the missive co-penned by company CEO Dan Bane, 
President Jon Basalone and Bryan Palbaum, executive vice president of 
finance and administration. Trader Joe's is canceling midyear raises, and 
could take further action "to address this potential economic situation" should 
cities "continue to increase the hourly rate above $4 or have the premium 
remain after the pandemic," the trio wrote. 
 
According to the Seattle Times, Trader Joe's typically gives workers a raise of 
65 to 75 cents an hour twice a year, meaning employees will be giving up a 
far smaller but permanent wage hike for a temporary $4-an-hour increase. 
 

 

Of Special 
Interest 

This section of 
the newsletter 
addresses 
supermarket 
chain Trader 
Joe’s recent, 
qualified 
increase in 
hazard pay for 
its United States 
workers. 

https://www.cbsnews.com/news/trader-joes-hazard-pay-workers/
https://durkan.seattle.gov/2021/01/city-of-seattle-announces-the-grocery-employee-hazard-pay-ordinance-to-take-effect-february-3-2021/
https://www.traderjoes.com/announcement/coronavirus-update-how-trader-joes-is-caring-for-crew-members-and-customers
https://www.seattletimes.com/subscribe/signup-offers/?pw=redirect&subsource=paywall&return=https://www.seattletimes.com/business/local-business/trader-joes-responds-to-seattle-pay-hike-mandate-by-raising-pay-temporarily-nationwide/
https://beta.documentcloud.org/documents/20468487-trader-joes-letter
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Discussion Questions 
 
1. What is “hazard pay?” 

 
According the United States Department of Labor: 
 
Hazard pay means additional pay for performing hazardous duty or work involving physical 
hardship. Work duty that causes extreme physical discomfort and distress which is not adequately 
alleviated by protective devices is deemed to impose a physical hardship. The Fair Labor Standards 
Act (FLSA) does not address the subject of hazard pay, except to require that it be included as part 
of a federal employee's regular rate of pay in computing the employee's overtime pay. 
 
https://www.dol.gov/general/topic/wages/hazardpay 
 
2. In your reasoned opinion, should the federal and/or state governments mandate hazard pay? Why 

or why not? 
 

This is an opinion question, so student responses will likely vary. As mentioned in response to 
Ethical Dilemma Discussion Question Number 1 above, the Fair Labor Standards Act (FLSA) does 
not address the subject of hazard pay, except to require that it be included as part of a federal 
employee's regular rate of pay in computing the employee's overtime pay. 
 
3. In this case, did Trader Joe’s act ethically? Why or why not? 

 
This is an opinion question, so student responses will likely vary. As mentioned in the article, Trader 
Joe's is canceling midyear raises, and could take further action "to address this potential economic 
situation" should cities "continue to increase the hourly rate above $4 or have the premium remain 
after the pandemic." The article also notes that Trader Joe's typically gives workers a raise of 65 to 
75 cents an hour twice a year, meaning employees will be giving up a far smaller but permanent 
wage hike for a temporary $4-an-hour increase. Considering this information, Trader Joe’s decision 
to increase hazard pay for its workers may not be as “pure as the driven snow.” 
 
 

https://www.dol.gov/agencies/whd/flsa
https://www.dol.gov/agencies/whd/flsa
https://www.dol.gov/general/topic/wages/hazardpay
https://www.dol.gov/agencies/whd/flsa
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Teaching Tips 
 
Teaching Tip 1 (Related to Article 1— “U.S. Drops Discrimination 
Lawsuit against Yale”): “U.S. Equal Employment Opportunity 
Commission: CM-607 Affirmative Action” 
 
To review the United States Equal Employment Opportunity (EEOC) 
guidelines (referred to as “CM-607” or “Section 607”) regarding affirmative 
action, please refer to the following internet address: 
 
https://www.eeoc.gov/laws/guidance/cm-607-affirmative-action 
 

Teaching Tip 2 (Related to Article 1— “U.S. Drops Discrimination 
Lawsuit against Yale”): “Affirmative Action Program Requirements: 

FAQs” 
 

To see “frequently asked questions” regarding affirmative action program 
requirements and the answers provided by the United States EEOC, please 
refer to the following internet address: 
 
https://www.dol.gov/agencies/eta/apprenticeship/eeo/faqs/affirmative-
action-requirements 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
For more information, 
please contact your 
sales rep! 

 
http://catalogs.mhh
e.com/mhhe/findRe
p.do 

 

Of Special Interest 

This section of the 
newsletter will assist you 
in addressing Article 1 
(“U.S. Drops 
Discrimination Lawsuit 
against Yale”) of the 
newsletter. 

https://www.eeoc.gov/laws/guidance/cm-607-affirmative-action
https://www.dol.gov/agencies/eta/apprenticeship/eeo/faqs/affirmative-action-requirements
https://www.dol.gov/agencies/eta/apprenticeship/eeo/faqs/affirmative-action-requirements
http://catalogs.mhhe.com/mhhe/findRep.do
http://catalogs.mhhe.com/mhhe/findRep.do
http://catalogs.mhhe.com/mhhe/findRep.do


  
 

  Proceedings    
 
A monthly newsletter from McGraw-Hill Education        March 2021 Volume 12, Issue 8 
 

   

 Business Law and Legal Environment of Business Newsletter13 

 

 

Chapter Key for McGraw-Hill Education Business Law Texts: 
 

 

 
 
 

 

 Hot Topics Video 
Suggestions 

Ethical 
Dilemma 

Teaching Tips 

Barnes et al., Law for Business Chapters 4 and 25 Chapter 25 Chapter 3 Chapter 25 
Bennett-Alexander & 

Hartman, Employment Law for 
Business 

Chapter 5 Chapters 7 and 16 N/A Chapter 5 

Kubasek et al., Dynamic 
Business Law 

Chapters 5, 6 and 
43 

Chapter  42 Chapter 2 Chapter 43 

Kubasek et al., Dynamic 
Business Law:  The Essentials 

Chapters 5 and 24 Chapter 24 Chapter 2 Chapter 24 

Liuzzo, Essentials of Business 
Law 

Chapters 5, 33 
and 36 

Chapter 33 Chapter 2 Chapter 33 

Langvardt et al., Business 
Law: The Ethical, Global, and 

E-Commerce Environment 

Chapters 3 and 51 Chapter 51 Chapter 4 Chapter 51 

McAdams et al., Law, Business 
& Society 

Chapters 5, 13 and 
16 

Chapter 12 Chapter 2 Chapter 13 

Melvin, et al., Business Law 
and Strategy 

Chapters 3 and 41 
 

Chapter 40 Chapter 2 Chapter 41 

Melvin, The Legal Environment 
of Business:  A Managerial 

Approach 

Chapters 2, 12 and 
25 

Chapter 11 Chapter 5 Chapter 12 

Pagnattaro et al., The Legal 
and Regulatory Environment 

of Business 

Chapters 6, 12 and 
20 

Chapter 21 Chapter 2 Chapter 20 

Sukys, Business Law with UCC 
Applications 

Chapters 2, 23 and 
34 

Chapter 23 Chapter 1 Chapter 23 
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This Newsletter Supports the Following Business Law Texts: 
 

Barnes et al., Law for Business, 14th Edition ©2021 (1260354660) 
 

Bennett-Alexander et al., Employment Law for Business, 9th Edition ©2019 (1260031691)  
 

Kubasek et al., Dynamic Business Law, 5th Edition ©2021 (1260354687) 
 
Kubasek et al., Dynamic Business Law:  The Essentials, 5th Edition ©2020 (1260354717) 
 
Langvardt et al., Business Law: The Ethical, Global, and E-Commerce Environment, 17th Edition ©2019 
(1260118827) 
 
Liuzzo, Essentials of Business Law, 10th Edition ©2019 (1260118819)  
 
McAdams et al., Law, Business, and Society, 12th Edition ©2018 (1260047687) 
 
Melvin et al., Business Law and Strategy, 1st Edition ©2021 (0077614674) 
 
Melvin et al., The Legal Environment of Business, A Managerial Approach: Theory to Practice, 4th edition ©2021 
(1260354644) 
 
Pagnattaro et al., The Legal and Regulatory Environment of Business, 18th Edition ©2019 (1260118835) 
 
Sukys, Business Law with UCC Applications, 15th Edition ©2020 (1260204162)  

                         
 

 
 

     

     

 

  
 


	Dear Professor,

