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Dear Professor, 
 

Greetings from a social distance. Welcome to McGraw-Hill Education’s April 

2020 issue of Proceedings, a newsletter designed specifically with you, the 

Business Law educator, in mind. Volume 10, Issue 9 of Proceedings 

incorporates “hot topics” in business law, video suggestions, an ethical 

dilemma, teaching tips, and a “chapter key” cross-referencing the April 2020 

newsletter topics with the various McGraw-Hill Education business law 

textbooks.  

 

You will find a wide range of topics/issues in this publication, including:  

 

1. The resignation of Betsy Duke, chairperson of the Wells Fargo board of 

directors, as further fallout from the bank’s fake-accounts scandal; 

 

2. A defamation case decided by the Nevada Supreme Court;  

 

3. The debate in the United States regarding science instruction in public 

schools; 

 

4. Videos related to a) the college admissions scandal and b) A court order 

from the New York attorney general to televangelist Jim Bakker to stop 

promoting an alleged coronavirus cure; 

 

5. An “ethical dilemma” related to Amazon’s responsibility for workers facing 

COVID-19; and 

 

6. “Teaching tips” related to Article 1 (“Wells Fargo Chairwoman Quits after 

Maxine Waters Called for Her Resignation”) of the newsletter. 

 

As I prepare this issue of the newsletter, the Coronavirus has affected us all in 

some appreciable way. It is my hope that by the publication of the May 

newsletter, we will all have good news to share. Stay safe and strong, 

everyone. 

 

 

Jeffrey D. Penley, J.D.  

Senior Professor of Business Law 

Catawba Valley Community College  

Hickory, North Carolina 
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Hot Topics in Business Law 
 
Article 1: “Wells Fargo Chairwoman Quits after Maxine Waters Called 

for Her Resignation” 

 

https://www.cnn.com/2020/03/09/business/wells-fargo-betsy-duke-chair-

resign/index.html 

 

Note: In addition to the article, please see the accompanying video included 

at the above-referenced internet address. 

 

According to the article, Wells Fargo Chair Betsy Duke resigned abruptly 

recently, just days after Representative Maxine Waters called for her ouster. 

 

The sudden departure of Duke, a former Federal Reserve official, marks the 

latest turmoil in the C-suite of one of America's largest and most troubled 

banks. Wells Fargo is on its third CEO and second chair since a fake-accounts 

scandal erupted in September 2016. 

 

Duke had served as chair of Wells Fargo's board since January 2018 where 

she presided over the company's attempts to move beyond its legal troubles. 

Before that, Duke was the bank's vice chair from October 2016 through the 

end of 2017. 

 

Wells Fargo also announced the resignation of James Quigley, a member of 

the bank's audit and risk committees and a director since 2013. 

 

The moves come after the Waters-led House Financial Services 

Committee released a scathing report last week. The report highlighted 

"problematic" communications of Wells Fargo executives, including notes 

from a November 2017 meeting where Duke questioned why regulators 

included her on letters requesting the bank take certain actions. 

 

'Why are you sending it to me, the board, rather than the department 

manager?' Duke said, according to the report. 

 

During a call with reporters, Waters called for both Duke and Quigley to step 

down. 

 

Of Special Interest 

This section of the 
newsletter covers three 
(3) topics: 
 
1) The resignation of 
Betsy Duke, chairperson 
of the Wells Fargo board 
of directors, as further 
fallout from the bank’s 
fake-accounts scandal; 
 
2) A defamation case 
decided by the Nevada 
Supreme Court; and 
 
3) The debate in the 
United States regarding 
science instruction in 
public schools. 

 

https://www.cnn.com/2020/03/09/business/wells-fargo-betsy-duke-chair-resign/index.html
https://www.cnn.com/2020/03/09/business/wells-fargo-betsy-duke-chair-resign/index.html
https://newsroom.wf.com/press-release/corporate-and-financial/elizabeth-duke-and-james-h-quigley-resign-wells-fargo-board
https://www.wellsfargo.com/about/corporate/governance/quigley/
https://financialservices.house.gov/news/documentsingle.aspx?DocumentID=406382
https://www.nytimes.com/2020/03/05/business/wells-fargo-maxine-waters.html
https://www.nytimes.com/2020/03/05/business/wells-fargo-maxine-waters.html
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Duke and Quigley said recently that it was their decision to resign. Charles Noski, former CFO 

of Bank of America (BAC), will become Wells Fargo's new chair. 

 

"Out of continued loyalty to Wells Fargo and ongoing commitment to serve our customers and 

employees, we recommended to our colleagues on the board that we step down from our leadership 

roles," Duke and Quigley said in a joint statement. "We believe that our decision will facilitate the 

bank's and the new CEO's ability to turn the page and avoid distraction that could impede the bank's 

future progress." 

 

Duke presided over Wells Fargo's hiring last year of former Visa and Bank of New York Mellon 

CEO Charlie Scharf. The hiring of an outsider to clean up Wells Fargo has been praised by Wall 

Street analysts and shareholders. 

 

Scharf thanked Quigley and Duke for their contributions to Wells Fargo. 

 

"They have helped the Board navigate significant challenges relating to the sales practices issues, 

and they began the hard work of instituting necessary changes in leadership, governance, 

compensation programs and our business model that form the foundation on which we are continuing 

to rebuild the trust we've lost," Scharf said. 

 

Discussion Questions 

 

1. What is a board of directors? What are its responsibilities? 

 

The board of directors of a corporation is essentially responsible for overseeing the management of 

the business. This includes a determination as to whether corporate management is doing well in 

terms of achieving the corporate mission and related corporate goals and objectives. 

 

2. Based on your understanding of the Wells Fargo fake-accounts scandal, in your opinion, does the 

Wells Fargo board of directors share at least some responsibility for what happened? Why or 

why not? 

 

This is an opinion question, so student responses may vary. In your author’s opinion, the board of 

directors of any corporation bears at least some responsibility when the corporate mission and 

related corporate goals and objectives are not being achieved. 

 

3. Comment on the fact that Betsy Duke, chairperson of Wells Fargo’s board of directors, was 

apparently perplexed that bank regulators included her on letters requesting that the bank take 

certain actions in response to the scandal [“Why are you sending it (the letters) to me, the board, 

rather than the department manager?”] Does her response surprise you? Why or why not? 

 

This is an opinion question, so student responses may vary. Standing alone, Ms. Duke’s statement 

appears to indicate her unwillingness to accept responsibility for the fake-accounts scandal. 

https://money.cnn.com/quote/quote.html?symb=BAC&source=story_quote_link
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Article 2: “Nevada High Court Defends Tahoe Bear Activists’ Free Speech” 

 

https://abcnews.go.com/Politics/wireStory/nevada-high-court-defends-tahoe-bear-activists-

free-69468371?cid=clicksource_4380645_10_heads_posts_headlines_hed 

 

Note: In addition to the article, please see the accompanying video included at the above-referenced 

internet address. 

 

According to the article, social media comments about protecting bears that were posted by Lake 

Tahoe activists referring to a longtime wildlife biologist as a murderer constitute “good faith 

communications” protected as free speech, the Nevada Supreme Court says. 

 

The recent opinion does not end a lawsuit filed in Washoe County District Court in Reno. 

But it settles a key legal question in the dispute between Carl Lackey, a Nevada Department of 

Wildlife biologist, and Carolyn Stark, who administers a Facebook page that posts criticism of the 

state’s bear control tactics, according to the Reno Gazette Journal. 

 

The lawsuit is the latest development in a years-long legal and public relations battle between the 

agency and a group of activists who oppose state methods for managing bears. In 2018, a judge 

issued a protective order to keep Stark, who lives in the community of Incline Village, away from 

another state biologist who says Stark stalked her in a dispute over the capture of nuisance bears. 

 

The high court's opinion is a victory for Stark, who argued she was being unjustly targeted for her 

activism, and a setback for Lackey, who claims harm from the hostile posts. 

 

“It is a free speech friendly ruling,” Patrick File, an assistant professor of media law at University of 

Nevada, Reno, told the newspaper. 

 

Lackey, the state's point person dealing with conflicts between bears and people, filed a defamation 

lawsuit in 2017 against Stark, the Bear League activist group and two others. It accused them of 

mounting a “vicious and calculated effort to damage his reputation and jeopardize his employment." 

 

Although the named defendants did not necessarily write the Facebook posts, Lackey argued they're 

ultimately responsible for repeated comments that are false and “designed to incite public rage.” 

 

The activists said their criticism of Lackey's trapping and occasional euthanizing of black bears was 

constitutionally protected free speech about a volatile public controversy. They maintain the bears 

have as much right to the woods as the tourists and the expansive summer homes that encroach on 

their native habitat in the Sierra Nevada. 

 

Lackey has long blamed humans, not the bears, for the conflicts usually traced to people who fail to 

properly secure their garbage. For years, he's pushed unsuccessfully for ordinances mandating bear-

https://abcnews.go.com/Politics/wireStory/nevada-high-court-defends-tahoe-bear-activists-free-69468371?cid=clicksource_4380645_10_heads_posts_headlines_hed
https://abcnews.go.com/Politics/wireStory/nevada-high-court-defends-tahoe-bear-activists-free-69468371?cid=clicksource_4380645_10_heads_posts_headlines_hed
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proof trash bins to guard against the animals, which sometimes break into cars and homes — 

especially during drought years — to satisfy their daily caloric intake equivalent to 80 cheeseburgers. 

 

Some of the Facebook posts were anonymous, but most carried names. The most inflammatory 

accused Lackey of “murdering" bears and suggested it was “maybe time for an assassination.” One 

posted Lackey's home address and said he should be jailed. 

 

The February 27 Supreme Court ruling overturns a Washoe County judge's decision on a motion 

filed by Stark. 

 

Stark had argued Lackey's lawsuit should be dismissed based on a state law intended to discourage 

officials and other powerful people from shutting down critics by filing baseless lawsuits that drain 

their resources. The judge denied Stark's request. 

 

Stark's appeal to the high court said the statements on the Facebook page were about matters of 

public concern. 

 

“It is abundantly clear that Lackey has brought this suit against Stark to bully and intimidate Stark 

into removing her wildlife advocacy Facebook page because Lackey simply doesn’t like the 

viewpoint it presents,” her lawyer argued. 

 

The Supreme Court concluded comments about Lackey and other officials were related to the 

public's interest in wildlife management. 

 

"Just because the comment presented a hypothetical about Lackey's conduct, it does not follow that it 

was not directly related to the public interest," Justice James Hardesty wrote with concurrence from 

six other justices. 

 

Hardesty said Stark's claims that her own posts were true and that she believed other people's posts 

were opinions or contained "substantial truth" constituted sufficient evidence that the "statements 

were truthful or made without knowledge of their falsehood.” 

 

Discussion Questions 

 

1. Define defamation. 

 

Defamation is a false statement of fact or a bad faith opinion about another person that is 

communicated to a third party, resulting in damage to the other person’s reputation. There are two 

kinds of defamation: (a) libel (written defamation); and (b) slander (oral defamation). 

 

2. What are the two (2) defenses to a defamation lawsuit? 

 

There are two defenses to a defamation lawsuit: (a) the truth; and (b) a good faith opinion. 

https://abcnews.go.com/alerts/Animals
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3. In your reasoned opinion, did Carolyn Stark defame Carl Lackey? Why or why not? 

 

This is an opinion question, so student responses may vary. As indicated in the article, the Nevada 

Supreme Court has ruled that the pertinent comments represented “good faith communications” 

protected by the First Amendment to the United States Constitution. 

 

Article 3: “State Lawmakers Across the U.S. Wage War on Science Instruction” 

 

https://www.cbsnews.com/news/state-lawmakers-wage-war-on-science-instruction-cbsn-

originals/ 
 

Note: In addition to the article, please also see the related video included at the above-referenced 

internet address. 

 

According to the article, with the impact of warming temperatures and rising sea levels looming 

large on communities around the globe, it is more important than ever to ensure that students are 

knowledgeable about climate change and the science behind it. But state representatives around the 

country are introducing bills that would undermine educators' abilities to do that.  

 

"Every year we see bills introduced in 10 or 12 states that would, in one way or another, encourage 

teachers or permit teachers to teach evolution or climate change inappropriately," said Ann Reid, 

executive director of the National Center for Science Education (NCSE). "We haven't seen a huge 

spike in that recently. It's pretty consistent that this comes up in 10 or 12 states every year." 

According to NCSE, in 2019 over a dozen bills were introduced in 10 states. One proposed bill in 

Connecticut, introduced by Republican John Piscopo, has the specific goal of eliminating climate 

change teaching entirely from the science standards the state adopted in 2015. Most of the other bills 

cast a wider net, aiming to require teaching "both sides" of an argument with equal weight, even if 

one does not have the support of the scientific community behind it. 

 

"The bills vary, but they generally have something to the effect of teachers should be encouraged to 

teach both sides of controversial areas of science, or teachers should be encouraged to teach critical 

thinking around controversial areas of science," said Reid. "Lately, the most recent iteration of this 

kind of bill, is teachers should have academic freedom to teach topics as they see fit.  

 

"So, these bills very rarely pass. But I do think the fact that they're introduced at all, that they end up 

in the newspapers, that that people get interviewed about them, and then it's presented as a 'both 

sides' kind of issue, that can be hard for teachers. That can make it more challenging for them to 

teach these topics."  

 

At its core, academic freedom protects the ability to teach, communicate and study ideas without fear 

of retaliation or job loss. But the "academic freedom" bills Reid refers to aim to protect and promote 

ideas that are not supported by scientific evidence or accepted by experts in the field, and encourage 

https://www.cbsnews.com/news/state-lawmakers-wage-war-on-science-instruction-cbsn-originals/
https://www.cbsnews.com/news/state-lawmakers-wage-war-on-science-instruction-cbsn-originals/
https://www.cbsnews.com/news/south-dakota-bill-climate-change-evolution-skepticism-up-to-teachers/
https://ncse.ngo/
https://apnews.com/dd6eed4d0d3f4fd4a1890f372e59d40a
https://www.cga.ct.gov/2019/TOB/h/pdf/2019HB-05995-R00-HB.PDF
http://cbsnews.com/climate-change
http://cbsnews.com/climate-change
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their dissemination in public school classrooms. Many times, those controversial ideas are 

underpinned by personal religious and political beliefs. 

 

Sixth grade science teacher Melissa Lau, an NCSE Teacher Ambassador trained in climate and 

evolution curricula and science communications, has seen the impact in her home state of 

Oklahoma.  

 

"Yeah, definitely their religion, their politics, especially with those two touchy subjects, they 

definitely do play a role, and it's difficult to have people separate those two worlds of politics and 

religion and science," she said. 

 

Separating religion and education in public schools continues to be a source of contention.  

 

A bill that passed the Ohio state House in November 2019, for example, aims to allow public school 

students more freedom of religious expression. One of the provisions would prohibit public schools 

from "rewarding or penalizing a student based on the religious content of the student's homework, 

artwork, or other assignments." Advocates have raised concern that this could allow students to get 

away with answering questions incorrectly on assignments if they cited their religious beliefs, 

undermining the teaching of science in public schools. 

 

Lau says she receives pushback from parents concerned about her lessons on climate change because 

of their personal beliefs. "They're just concerned that, you know, am I pushing an agenda? You 

know, it goes back to that whole religious and political entanglement, somehow climate change has 

gotten mixed up in all of that," she said. "Climate change can bring out some strong emotions in 

people, and so for the most part, they are just wanting to make sure that I have their child's best 

interest in mind." 

 

She stresses, though, that religion should not be considered synonymous with anti-scientific beliefs.  

 

A 2015 Pew Research survey found that Christians hold a range of views on climate change, with 

white evangelicals the least likely to agree with the scientific consensus that human activity is 

warming the planet.  

 

Lau said she knows from her own experience that an understanding of evidence-based scientific 

theory and religious beliefs can exist at the same time. "Just for me and my personal faith journey 

and professional journey, it took several years of 'how do I reconcile these two seemingly opposed 

entities in my brain and in my heart?' But right now, they're good. They can coexist," she said. "My 

science doesn't define my God, and my God does not define my science."  

 

When it comes to the science classroom, Reid says only evidence-based science should be taught.  

 

"The problem is when it's set up as 'both sides' — as if there are two scientific sides, when there 

aren't. That climate change, and human responsibility for climate change, is supported by vast 

https://www.legislature.ohio.gov/download?key=12838&format=pdf
https://www.washingtonpost.com/education/2019/11/15/does-bill-just-passed-by-ohio-house-allow-students-be-wrong-science-class-without-penalty-if-they-cite-religious-reasons/
https://www.pewresearch.org/science/2015/10/22/religion-and-views-on-climate-and-energy-issues/
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amounts of evidence. It's the consensus of the scientific community," explains Reid. "...So saying we 

want to teach both sides — we want to teach the side that's supported by science and the side that's 

not supported by science — in a science classroom, just doesn't make any sense." 

 

Discussion Questions 

 

1. Describe the Establishment Clause of the United States Constitution. 

 

The First Amendment to the United States Constitution states that “Congress shall make no law 

respecting an establishment of religion…” According to legal experts, this means that the 

government cannot prefer one religion over another. 

 

2. Describe the Free Exercise Clause of the United States Constitution. 

 

The First Amendment to the United States Constitution states that “Congress shall make no law… 

prohibiting the free exercise (of religion) …” According to legal experts, this gives great deference 

to individuals to practice religion as they see fit. Taken together, the Establishment Clause and the 

Free Exercise Clause of the Constitution promote religious freedom in the United States. 

 

3. Discuss the article in the context of the Establishment Clause and the Free Exercise Clause of the 

United States Constitution. 

 

Student responses will vary in response to this prompt. 

 . 
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Video Suggestions 
 

Video 1: “Tough Judge in College Admissions Trials ‘May Not Bode 

Well’ if Lori Loughlin, Parents Found Guilty” 

 

https://www.usatoday.com/story/news/nation/2020/03/09/lori-loughlin-

college-admissions-scandal-what-know-judge/4806320002/ 

 

Note: In addition to the video, please also see the following related article 

also included at the above-referenced internet address. 

 

“Tough Judge in College Admissions Trials ‘May Not Bode Well’ if Lori 

Loughlin, Parents Found Guilty” 

 

According to the article, he recently slammed Hot Pockets heiress Michelle 

Janavs  for her “disingenuous” claim that she bribed college officials for the 

love for her daughters, then ordered her to five months in prison. 

 

He excoriated a real estate executive from California, Toby MacFarlane, 

declaring there should be no more tolerance for him than a common thief 

"because that's what you are – a thief." MacFarlane received six months 

behind bars. 

 

And when Douglas Hodge, former CEO of the major investment management 

firm Pimco, stood up in February to be sentenced, United States District 

Judge Nathaniel Gorton didn’t hold back either, scolding him for his 

"unconscionable and egregious” behavior. 

 

"There is no term in the English language to describe your conduct better than 

the Yiddish term 'chutzpah,” Gorton told Hodge, who admitted to paying 

$850,000 over more than a decade to get four of his children into the 

University of Southern California and Georgetown University as fake athletic 

recruits. 

 

Hodge was sentenced to a nine-month prison term, the longest so far in the 

nation’s college admissions scandal. 

 

Gorton, appointed to his seat in 1992 by President George H.W. Bush, has a 

reputation inside the Boston federal courthouse as a stern, earnest, no-

nonsense judge with a record of handing down tougher sentences than others 

on the bench in the U.S. District of Massachusetts. 

 

 

 

https://www.usatoday.com/story/news/nation/2020/03/09/lori-loughlin-college-admissions-scandal-what-know-judge/4806320002/
https://www.usatoday.com/story/news/nation/2020/03/09/lori-loughlin-college-admissions-scandal-what-know-judge/4806320002/
https://www.usatoday.com/story/news/nation/2020/02/25/hot-pockets-heiress-michelle-janavs-serve-5-months-varsity-blues-college-admissions-scandal/4866674002/
https://www.usatoday.com/story/news/nation/2020/02/25/hot-pockets-heiress-michelle-janavs-serve-5-months-varsity-blues-college-admissions-scandal/4866674002/
https://www.usatoday.com/story/news/nation/2019/11/13/u-s-district-california-dad-slammed-judge-thief-gets-longest-prison-sentence-so-far-college-admissio/4183707002/
https://www.usatoday.com/story/news/nation/2020/02/07/college-admission-scandal-former-financier-doug-hodge-serve-xx-months-prison-most-so-far-parents-ple/4689485002/
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Tough but fair, most lawyers say. 

 

The 82-year-old has lived up to that billing in his first sentences in the blockbuster “Varsity Blues” 

scandal. Not only has he given three of the longest sentences so far for guilty parents – although still 

much shorter than what prosecutors sought and many in the public covet – he's candidly let 

each know he considers their conduct despicable. 

 

Gorton has followed a formula: Each parent stands to hear their punishment, he pulls out prepared 

remarks, and then bluntly shares his disgust.  

 

Gorton's hard-hitting approach in the admissions case is significant because it could preview what's 

ahead for 15 parents still fighting federal charges, including "Full House" actress Lori 

Loughlin. While parents and college coaches who pleaded guilty and waived their rights to trials 

have gone before four federal judges, Gorton will preside over jury trials of parents. If found guilty 

later this year, they will face the judge's wrath. 

 

For most of the admissions case – which surfaced publicly a year ago this week, when the FBI made 

arrests at the homes of wealthy parents who paid into a scheme led by college consultant Rick 

Singer – action took place in the courtroom of U.S. District Judge Indira Talwani. 

 

Her sentences ranged from probation but no prison for businessman Peter Jan Sartorio, who paid 

$15,000 to Singer to falsify his daughter's ACT score, to five months in prison for Augustin Huneeus 

Jr., a vineyard owner who paid $300,000 to Singer for both the test-cheating and recruitment plots.  

 

Determining universities and testing companies did not suffer monetary losses, Talwani ruled the 

federal sentencing guidelines used to decide prison terms should fall under the federal fraud statute, 

rather than a harsher commercial bribery statute sought by prosecutors. That capped sentences at no 

more than 6 months regardless of how many times a parent paid into the scheme or the amount of the 

bribe. 

 

But Gorton has started each sentencing by citing the "unique circumstances" of the scandal as reason 

to depart upward from those same guidelines if he deems appropriate. He cited a clause that allows 

it when the primary objective of an offense was an “aggravating non-monetary objective." 

 

Thirty-six parents are charged with making bribe payments to Singer, the mastermind of the 

nationwide scheme, to either fix test scores on their children’s college entrance exams or get them 

falsely tagged as athletic recruits to get them admitted into prestigious universities. Twenty-one have 

pleaded guilty.  

 

“Although I perceive no calculable loss to USC and ACT, there was certainly was a loss to the 

overall educational system in this country," Gorton said during the sentencing of Janavs, who 

admitted to agreeing to pay $300,000 to get both her daughters' ACT score fixed and her older 

daughter admitted into the university as a volleyball recruit.  

https://www.usatoday.com/story/news/nation/2020/02/24/university-texas-coach-gets-6-months-prison-taking-bribes-college-admissions-scam/4806263002/
https://www.usatoday.com/story/news/nation/2019/05/22/college-admissions-scandal-rick-singer-abbott-sartorio-sat-cheating-act/3765323002/
https://www.usatoday.com/story/news/nation/2019/10/04/napa-vineyard-owner-faces-sentence-dual-college-admissions-scheme/3856820002/
https://www.usatoday.com/story/news/nation/2019/10/04/napa-vineyard-owner-faces-sentence-dual-college-admissions-scheme/3856820002/
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Gorton said the loss, although indeterminable, "most assuredly was significant." He still 

sentenced Janavas below the six-month cap – matching the time Talwani gave Huneeus, whose case 

had similar circumstances – but went beyond it with Hodge's nine months. 

 

Gorton made clear he would have sentenced Hodge to more than a year in prison and Janavs close to 

one year if not for their extensive charity work. 

 

Unlike other cases that have gone before Gorton, prosecutors will have to prove to a jury 

that Loughlin and other parents are guilty. But if convicted, they will face a judge who won't be 

bound by guidelines, and a judge who sees national significance in the case. 

 

“Higher education in this country aspires to be a meritocracy," Gorton said in November as he 

sentenced MacFarlane, who pleaded guilty to paying $450,000 to get his daughter and son admitted 

into USC as fake soccer and basketball recruits. 

 

"Those who work the hardest or make the best grades rightfully get accepted into the best schools. 

You had the audacity and the self-aggrandizing impudence to use your wealth to cheat and lie your 

way around the rules that apply to everyone else." 

 

Defendants who pleaded guilty got credit in their sentences for showing remorse and accepting 

responsibility, but the same wouldn't be granted to Loughlin and other parents set for trial. In 

pleading not guilty to federal charges including bribery, they've argued Singer told them their 

payments were "legitimate donations" to help athletic programs at universities, not bribes of college 

officials.  

 

If they are found guilty, Daniel Medwed, professor of law and criminal justice at Northeastern 

University, said Gorton's decision to depart from the sentencing guidelines "does not bode well for 

the defendants." 

 

"Going to trial is always risky in federal court because the sentencing is so harsh if you're convicted," 

Medwed said. "But I think it's possibly riskier with Gorton than some other judge because of his 

track record of being tough on crime ... of course the defendants have a constitutional right to a jury 

trial, and that's a decision that's entirely up to them, but it's a risky move." 

 

Gorton, viewed as conservative compared to his peers on the Boston bench, is a graduate of 

Dartmouth College and the Columbia University School Law School. A recreational hockey player 

to this day and an amateur actor, he is the brother of former U.S. Sen. Slade Gorton, who served two 

stints in the Senate. 

 

The brothers hail from the family that started the Slade Gorton Seafood Company in Gloucester, 

Massachusetts, in 1928. Their ancestors' history in the seafood industry goes back to 1849. 
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Prior to his judicial appointment, Gorton practiced law in Boston for more than 25 years, including 

as partner and director over civil litigation at Powers & Hall, which merged with another firm after 

his departure.  

 

Among his recent notable decisions – and one that upset liberals – was his 2017 ruling against 

extending a temporary stay on President Donald Trump's ban on travelers from seven Muslim 

countries. In that decision, Gorton cited the president's broad authority over immigration. 

 

In 2018 he rejected Democratic Massachusetts Attorney General's Martha Healey's challenge of new 

Trump rules making it easier for employers to refuse to provide insurance coverage for certain birth 

control methods if they claim moral objections. 

 

And in a win last year for Uber, Gorton ruled against a complaint from taxi companies that 

contended the ride-share company violated consumer protection laws when it launched in Boston.  

 

"On the criminal side, he is tough but fair," said Mark Pearlstein, a white-collar criminal defense 

attorney at the Boston law firm McDermott Will & Emery and a former prosecutor who practices 

in federal court. "I think the defendants will get a fair trial before him, but I think in terms of his 

sentencing practices, he tends to impose harsher sentences on defendants than a number of other 

judges in that building."  

 

Although his sentencing is generally favored by the government, Pearlstein described Gorton as 

thoughtful. "There's a strong moral current that runs through his comments that sort of underlines his 

view of sentencing." 

 

The data bears out Gorton's tough reputation. According to the Transactional Records Access 

Clearinghouse, a data gathering organization at Syracuse University, Gorton's average prison 

sentence was 53.7 months during a five-year period from 2013 to 2017. That's 23.4% higher than 

other federal judges in Massachusetts and 14.9% higher than the national average. 

 

Other Massachusetts judges ranged from 29.2 months to 57.1 months in average terms, putting 

Gorton on the higher end. Talwani's five-year average was 32.7 months.  

 

“He understands his role in sentencing, and I believe his sentencing philosophy as a federal judge is 

to land in the middle of the bell curve nationwide,” said Roberto Braceras, a white-collar defense 

attorney at Goodwin Procter LLP. and former prosecutor in Washington, D.C., who clerked for 

Gorton after law school.   

 

He said Gorton looks at the national data and that it is important for him to be consistent: "He might 

not be in the middle of the bell curve in Boston but he is with respect to his fellow federal judges." 

 

Braceras described Gorton as a hard-working judge, who reads everything that comes before him, 

works long hours, loves the job and gives a fair trial.  

https://www.lawdiary.com/docs/subscribers/MA_Judicial_Biographies.pdf
https://www.politico.com/story/2017/02/trump-travel-ban-legal-win-234634
https://www.usatoday.com/story/news/2017/10/06/trump-offer-broad-leway-employers-refuse-provide-birth-control-coverage-without-religious-reason/738869001/
https://www.bostonglobe.com/metro/2019/09/08/with-uber-ruling-taxi-companies-are-running-out-legal-theories-against-ride-hail-companies/IOgsUhshgJap0gt7s48YAN/story.html
https://www.scribd.com/document/406014299/Judge-Nathaniel-M-Gorton
https://www.scribd.com/document/406014299/Judge-Nathaniel-M-Gorton
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"He will not be influenced by the media or outside factors, but he will use his own judgement and 

assessment of the case as a whole in determining what he thinks is an appropriate sentence," he said.  

 

In the admissions case, Talwani's prison sentences have been shorter than Gorton's in part because 

she had cases where parents paid less money into Singer's scheme. For example, she gave 

actress Felicity Huffman two weeks in prison for paying $15,000 to have someone cheat on her 

daughter's SAT exam. 

 

In contrast, each of Gorton's defendants paid into the more expensive recruitment plot, engaged with 

Singer multiple times and on some occasions also took part in the testing-cheating plot. 

But Gorton's name preceded him. 

 

Weeks into the admissions case last April, he was the subject of "judge-shopping accusations" from 

parents' defense attorneys. They objected to prosecutors deciding to charge parents on a superseding 

indictment of defendant David Sidoo, a Vancouver businessman and parent whose case had already 

been assigned to Gorton.   

 

Parents' attorneys signed a letter to the chief judge of the U.S. District Court of Massachusetts that 

said their clients had no connection to Sidoo, calling it a "a clear form of judge shopping." They 

asked for their individual cases to be assigned randomly to judges. 

 

U.S. Attorney Andrew Lelling responded: "What counsel fail to say – but of course mean – is that 

they want a different judge because they perceive Judge Gorton as imposing longer sentences in 

criminal cases than other judges in his district; if this matter had been drawn to a judge viewed as 

more favorable to the defense, counsel would not have sent the letter." 

 

Lelling called the letter a "Hail Mary by people who know better."  

 

The objections didn't work, and the case remained with Gorton, who last month set two separate 

trials of two groups of parents, one in October and one in January. It came with words directed at 

both sides. 

 

“Needless to say this is a high-profile case, but it is not going to be tried in the newspaper or the 

internet," Gorton said. He warned there "will be consequences" if constraint is not shown in that 

regard. 

 

Discussion Questions 

 

1. What are federal sentencing guidelines? 

 

Federal sentencing guidelines are implemented by the United States Sentencing Commission, which 

was created by the Sentencing Reform Act of 1984. The purpose of the guidelines is to create greater 

https://www.usatoday.com/story/entertainment/celebrities/2019/09/13/felicity-huffmans-sentenced-college-admissions-scandal/2284438001/


  

 

  Proceedings    
 
A monthly newsletter from McGraw-Hill Education        April 2020 Volume 10, Issue 9 
 

   

 Business Law and Legal Environment of Business Newsletter14 

 

 

uniformity in sentencing. According to federal sentencing guidelines, the punishment given to a 

defendant is based on a) the crime committed and b) the prior criminal history of the defendant. 

 

2. In your reasoned opinion, how much discretion should a trial court judge have in deciding what 

sentence is appropriate in a particular case? 

 

This is an opinion question, so student responses will likely vary. The clear advantage of the federal 

sentencing guidelines is uniformity, while the advantage to judicial discretion is the ability to craft 

the sentence to the facts of a particular case. 

 

3. Discuss whether the college admissions scandal is a “victimless crime?” If so, should that be 

taken into account in terms of the sentences imposed on the defendants? 

 

In your author’s opinion, this is not a “victimless crime.” Instead, all those who have pursued, are 

pursuing, or will pursue higher education are affected by the defendants’ attempts to make college 

admissions anything but “merit-based.” 

 

Video 2: “NY Attorney General Orders Televangelist Jim Bakker to Stop Promoting Alleged 

Coronavirus Cure” 

 

https://abcnews.go.com/US/ny-attorney-general-orders-televangelist-jim-bakker-

stop/story?id=69472032&cid=clicksource_4380645_2_heads_hero_live_headlines_hed 

 

Note: In addition to the video, please also see the following related article also included at the 

above-referenced internet address. 

 

“NY Attorney General Orders Televangelist Jim Bakker to Stop Promoting Alleged 

Coronavirus Cure” 

 

According to the article, New York's attorney general has ordered a prominent televangelist to stop 

peddling an alleged coronavirus elixir on his show. 

 

Attorney General Letitia James’s office sent a cease-and-desist order to Jim Bakker recently ordering 

him to stop promoting “Silver Solution” as a remedy for the coronavirus. 

 

During a recent episode of the “The Jim Bakker Show,” guest Sherrill Sellman claimed that Silver 

Solution was able to eliminate some strains of the coronavirus. 

 

Asked if the Silver Solution would be effective against the COVID-19 coronavirus, Sellman replied, 

"Let's say it hasn't been tested on this strain of the coronavirus, but it's been tested on other strains of 

the coronavirus and it has been able to eliminate it within 12 hours." 

 

https://abcnews.go.com/US/ny-attorney-general-orders-televangelist-jim-bakker-stop/story?id=69472032&cid=clicksource_4380645_2_heads_hero_live_headlines_hed
https://abcnews.go.com/US/ny-attorney-general-orders-televangelist-jim-bakker-stop/story?id=69472032&cid=clicksource_4380645_2_heads_hero_live_headlines_hed
https://abcnews.go.com/alerts/new-york
https://abcnews.go.com/alerts/coronavirus
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDAzMDUuMTgyNDcwMzEiLCJ1cmwiOiJodHRwczovL2FnLm55Lmdvdi9zaXRlcy9kZWZhdWx0L2ZpbGVzL2Jha2tlcl9jZWFzZV9hbmRfZGVzaXN0X2xldHRlcl9ub3RpZmljYXRpb24ucGRmIn0.losywH7dha0blAhVbeEd4ap4Bqg_wX23hkXhE8YWtTw/br/75741927252-l
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However, the World Health Organization has warned that there is currently no treatment for the 

novel coronavirus, and the Centers for Disease Control says there is no known cure for other 

coronavirus variants that cause SARS and MERS. 

 

"Your show’s segment may mislead consumers as to the effectiveness of the Silver Solution product 

in protecting against the current outbreak," the cease-and-desist order said. "Any representation on 

the Jim Bakker Show that its Silver Solution products are effective at combating and/or treating the 

2019 novel coronavirus violates New York law.” 

 

The product is available for purchase on the show’s website. The attorney general ordered Bakker to 

stop promoting the product as a coronavirus cure or treatment and to put a disclaimer on its site that 

says the product hasn’t been evaluated by the Food and Drug Administration. 

 

James’ office gave Bakker ten days to show that it complied with the order or face legal action. 

 

“In addition to being mindful about our health, we must also beware of unscrupulous actors who 

attempt to take advantage of this fear and anxiety to scam or deceive consumers,” James said in a 

statement. 

 

Bakker was convicted in 1989 on multiple counts of fraud after he stole millions of dollars in a 

fundraising scandal. He spent five years in prison before returning to TV in 2003. 

 

Discussion Questions 

 

1. What is a “cease and desist” order? 

 

A cease and desist order is an official order handed down by a court directing a person or entity to 

stop doing something immediately. Such an order effectively places an injunction on the person or 

entity that prohibits the named activity as suspicious or illegal. 

 

2. Define fraud. 

 

Fraud is defined by the following five (5) elements: 

 

a. a false statement of fact; 

b. made with knowledge of its falsity or reckless indifference as to its truth; 

c. made with the intent that the listener rely on the false statement; 

d. the listener does rely; and 

e. the listener is harmed (economically, physically, or both). 

 

3. Does the Free Exercise Clause of the First Amendment to the United States Constitution have 

relevance to this case? If so, how? If not, why not? 
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As indicated in response to Article 3, Discussion Question Number 2 of this newsletter: 

 

“The First Amendment to the United States Constitution states that ‘Congress shall make no law… 

prohibiting the free exercise (of religion) …’ According to legal experts, this gives great deference to 

individuals to practice religion as they see fit. Taken together, the Establishment Clause and the 

Free Exercise Clause of the Constitution promote religious freedom in the United States.” 

 

Although Jim Bakker may have a “free exercise” argument in this case (for example, “God told me 

that Silver Solution cures coronavirus!”), nothing changes the fact that there is no scientific 

evidence supporting the claim, which makes his claims false assertions of fact. In your author’s 

opinion, all of the other elements for fraud fall neatly in line. 

 

Consumer protection law, including the law sanctioning fraud, is designed to advance the interests 

of consumers—It is designed to ensure that the consumer have access to accurate information that 

can form the basis for a reasoned purchase decision. 
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Ethical Dilemma 
 

 “Amazon’s Responsibility for Workers Facing COVID-19” 

 

https://www.forbes.com/sites/michaelposner/2020/03/05/amazons-

responsibility-for-workers-facing-covid-19/#6f7365f36ec3 

 

Note: This is an opinion piece written by Michael Posner, the Jerome 

Kohlberg professor of ethics and finance at the New York University School 

of Business and director of the Center for Business and Human Rights. 

 

Responding to the spread of COVID-19 cases in the United States, Amazon 

has joined a growing number of companies directing their executives to 

suspend domestic travel “until further notice.” As reported in The New York 

Times, Dave Clark, Amazon’s Senior Vice President in charge of the firm’s 

worldwide operations, told his employees that no group or team meetings 

requiring travel should be planned sooner than the end of April, “by which 

time hopefully we have a better sense of the virus, its spread and impact.” In 

this internal message, Clark stressed that “we are watching this situation 

closely with a focus on the safety of our teams.” All of this seems prudent and 

sensible, all the more so because two Amazon employees in Italy, and a third 

in Seattle, recently tested positive for the virus, which has claimed more 

than 3,000 lives worldwide. 

 

But when Amazon talks about its “team,” to whom is the company referring? 

This week Amazon finally urged drivers to stay home if they are sick. But the 

company has said nothing publicly about the hundreds of thousands of factory 

workers, in China and elsewhere, who are making the products sold on 

Amazon’s website. In the same article describing Amazon’s corporate travel 

ban, the Times reported that “the company had already been scrambling to 

make sure it doesn’t run out of popular products that are made in China, and 

has urgently emailed suppliers to see if they expect to have enough of their 

best sellers for its all-important Prime Day this summer.” Prime Day is the 

company’s annual event offering deals to Amazon Prime subscribers; last 

year it brought the company an estimated $7.16 billion of revenue in 36 

hours. The factory workers producing these popular products in China are 

clearly not seen by corporate executives as part of Amazon’s “team.” 

 

This raises the question of what Amazon should be doing to minimize the 

consequences of the novel coronavirus outbreak for its suppliers and the 

workers employed in the factories producing the goods. There are inevitable 

costs associated with global health crises like the one unfolding now: 

factories face mounting losses in the face of quarantines and closures, and 

Of Special 

Interest 

This section of 
the newsletter 
addresses 
Amazon’s 
responsibility for 
workers facing 

COVID-19. 

https://www.forbes.com/sites/michaelposner/2020/03/05/amazons-responsibility-for-workers-facing-covid-19/#6f7365f36ec3
https://www.forbes.com/sites/michaelposner/2020/03/05/amazons-responsibility-for-workers-facing-covid-19/#6f7365f36ec3
https://www.nytimes.com/2020/02/28/technology/coronavirus-disrupts-industry.html
https://www.businessinsider.com/two-amazon-employees-italy-coronavirus-2020-3
https://www.cnbc.com/2020/03/03/coronavirus-amazon-employee-in-seattle-office-tests-positive.html
https://www.who.int/docs/default-source/coronaviruse/situation-reports/20200303-sitrep-43-covid-19.pdf?sfvrsn=2c21c09c_2
https://www.businessinsider.com/coronavirus-amazon-advises-truck-drivers-silence-2020-3
https://www.digitalcommerce360.com/article/amazon-prime-day-data/
https://www.wsj.com/articles/as-economy-suffers-xi-faces-pressure-to-lift-virus-restrictions-11582742443
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workers can face destitution if their wages are withheld in the face of these disruptions. Amazon 

would likely plan to pay those who work at headquarters, even if they had to work from home or 

couldn’t work at all, but we cannot expect them to do the same for factory workers around the world. 

Indeed, much of the responsibility lies with the foreign governments where these factories are 

located, and the suppliers overseeing them. But Amazon must also share in this responsibility. 

 

We should see the COVID-19 outbreak as an unfortunate opportunity to demand more from multi-

national corporations like Amazon, and from ourselves. Outsourcing responsibility for the workers 

who populate their global supply chains has become the order of the day for large global companies 

like Amazon. It allows them to cut costs, for example by avoiding paying for healthcare and other 

benefits to which full-time employees are entitled and enables them to avoid legal and financial 

risks across their global supply chains. Instead, Amazon should send another urgent email to its 

Chinese suppliers, informing them that the safety of the Amazon “team” extends to everyone making 

the products it sells, and should set aside company funds to share in the responsibility of caring for 

these workers. Perhaps this year Amazon should postpone “Prime Day” in order to take some of 

these pressures off the Chinese factory owners. As consumers, we need to reward Amazon for 

accepting responsibility for the safety of those who are making the products they sell. More broadly, 

consumers and investors need to challenge Amazon to outsource manufacturing more responsibly, 

and to meaningfully address the risks to those doing this labor, both in times of crisis and calm. 

 

The COVID-19 outbreak is causing all of us to reexamine our lifestyle choices, to assess the risks we 

take when we travel or venture out into crowded public spaces. Out of necessity, we will alter the 

ways we live, certainly in the short term and perhaps more permanently. Corporate leaders also are 

reassessing the risks to those they employ and contract with, as Amazon and other leading companies 

are now doing. In this moment of intense reflection, global companies can and should be assessing 

what it really means to source globally and should factor the safety of all involved in its business into 

their decision-making. 

 

Discussion Questions 

 

1. As the article indicates, “(o)utsourcing responsibility for the workers who populate their global 

supply chains has become the order of the day for large global companies like Amazon.” In your 

reasoned opinion, is this a positive or negative development? 

 

This is an opinion question, so student responses may vary. This is a positive development in terms of 

labor cost savings for companies like Amazon. It is a negative development in terms of holding 

global producers to a standard of fair treatment of workers as defined by labor law in effect in 

developed countries like the United States. 

 

2. According to Professor Posner (the article’s author), “consumers and investors need to challenge 

Amazon to outsource manufacturing more responsibly, and to meaningfully address the risks to 

those doing this labor, both in times of crisis and calm.” Do you agree or disagree? Explain your 

response. 

https://www.wsj.com/articles/chinas-workers-suffer-layoffs-slashed-pay-and-shutdowns-as-coronavirus-batters-businesses-11583317803
https://www.businessinsider.com/amazon-delivery-drivers-layoffs
https://www.nytimes.com/2019/09/05/us/amazon-delivery-drivers-accidents.html
https://www.nytimes.com/2019/09/05/us/amazon-delivery-drivers-accidents.html
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This is an opinion question, so student responses will likely vary. 

 

3. In your reasoned opinion, does Amazon owe an ethical responsibility to advance the interests of 

workers in their global supply chain? Why or why not? 

 

This is an opinion question, so student responses will likely vary. 
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Teaching Tips 
 
Teaching Tip 1 (Related to Article 1--“Wells Fargo Chairwoman Quits 

after Maxine Waters Called for Her Resignation”): “Wells Fargo Forced 

to Pay $3 Billion for the Bank’s Fake Account Scandal” 

 

https://www.forbes.com/sites/jackkelly/2020/02/24/wells-fargo-forced-to-

pay-3-billion-for-the-banks-fake-account-scandal/#1df7176642d2 

 

For an excellent summary of the Wells Fargo “fake account” scandal, please 

refer to the following article included at the above-referenced internet 

address: 

 

“Wells Fargo Forced to Pay $3 Billion for the Bank’s Fake Account 

Scandal” 

 

According to the article, Wells Fargo, the fourth largest bank in the United 

States, agreed recently to pay $3 billion to settle its long-running civil and 

criminal probes into the heinous accusations of rampant fraudulent sales 

practices. 

 

The San Francisco-based bank announced that it will pay the substantial 

financial penalty to both the U.S. Department of Justice (DOJ) and the 

Securities and Exchange Commission (SEC). Roughly $500 million of the 

fine will be allocated to the SEC. The regulator will use the funds from the 

settlement to offer some restitution to the defrauded customers.  

 

The problems began when Wells Fargo executives pressured rank-and-file 

bank personnel to aggressively cross-sell products to enhance sales and 

revenue to meet certain quotas. Deception reared its ugly head when Wells 

Fargo employees then created millions of savings and checking accounts for 

customers without their knowledge or approval.   

 

To reach the sales goals set forth by the company, bank branch staff resorted 

to inappropriate activities. They started using their own contact information 

on forms to prevent customers from discovering the scam. Employees were 

accused of creating fraudulent checking and savings accounts by moving 

money out of existing accounts into the new ones. This was made possible by 

“pinning”—a process in which the customers PIN number was set to “0000,” 

so that bankers could readily control their clients’ accounts and keep them in 

the dark. 

 
 
 
 
 
 
 
 
 
 
For more information, 

please contact your 

sales rep! 

 

http://catalogs.mhh

e.com/mhhe/findRe

p.do 

 

Of Special Interest 

This section of the 
newsletter will assist you 
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(“Wells Fargo 
Chairwoman Quits after 
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Her Resignation”) of the 

newsletter. 

https://www.forbes.com/sites/jackkelly/2020/02/24/wells-fargo-forced-to-pay-3-billion-for-the-banks-fake-account-scandal/#1df7176642d2
https://www.forbes.com/sites/jackkelly/2020/02/24/wells-fargo-forced-to-pay-3-billion-for-the-banks-fake-account-scandal/#1df7176642d2
https://www.reuters.com/article/us-wells-fargo-scandal-deal/u-s-authorities-to-announce-deal-over-wells-fargos-sales-practices-scandal-sources-idUSKBN20F2KN
https://www.reuters.com/article/us-wells-fargo-scandal-deal/u-s-authorities-to-announce-deal-over-wells-fargos-sales-practices-scandal-sources-idUSKBN20F2KN
https://www.forbes.com/sites/jackkelly/2020/01/07/former-wells-fargo-executives-could-face-serious-criminal-charges/#7b338bb3ef57
http://catalogs.mhhe.com/mhhe/findRep.do
http://catalogs.mhhe.com/mhhe/findRep.do
http://catalogs.mhhe.com/mhhe/findRep.do
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Eventually, many of the bank’s customers noticed and questioned the fees on accounts they didn’t 

request or realize that they owned. The avalanche of complaints drew the attention of regulatory 

agencies. The fraud started to gain wider attention in 2016 when a group of government regulatory 

agencies fined the company a combined $185 million. Wells Fargo subsequently dealt with civil and 

criminal lawsuits and paid out over $2.7 billion, not including the recent penalties. John Stumpf, 

Wells Fargo’s chief executive at the height of the scandal, was forced to resign. 

 

The bank now admits, according to DOJ officials, that it pressured employees to meet "unrealistic 

sales goals that led to thousands of employees opening millions of accounts for customers under 

false pretenses or without customer consent often by misusing customers' identities."  

 

In a statement, Andrew Murray, U.S. Attorney for the Western District of North Carolina, said, 

"Today's announcement should serve as a stark reminder that no institution is too big, too powerful 

or too well-known to be held accountable and face enforcement action for its wrongdoings."  

 

U.S. Attorney Nick Hanna added, “Simply put, Wells Fargo traded its hard-earned reputation for 

short-term profits, and harmed untold numbers of customers along the way.” 

 

Last month, the Office of the Comptroller of the Currency (OCC) charged former Wells Fargo 

executives for their roles in the sales scandal. The OCC also barred former CEO Stumpf from ever 

working at a bank again and ordered that he pay $17.5 million for his role in the scandal. 

Wells Fargo claims that it has enacted measures with the goal of earning back the trust and 

confidence of its stakeholders, including clients, employees, investors and regulators. The bank 

intends to cease sales goals for its products and services, change the company’s compensation 

structure, so that it's tied to the best interests of its customers, and strengthen oversight of the large 

organization. 

 

Wells Fargo CEO Charlie Scharf publicly addressed the settlement in a statement, “The conduct at 

the core of today's settlements—and the past culture that gave rise to it—are reprehensible and 

wholly inconsistent with the values on which Wells Fargo is built.” Scharf said, “Our customers, 

shareholders and employees deserved more from the leadership of this company.” 

 

Dick Bove, a veteran Wall Street research analyst, believes that the bank faces a challenging future. 

Bove wrote, “The turnaround of Wells Fargo is likely to take a minimum of three to five years. There 

are much better investments. Sell.” Bove maintains that about 20,000 employees—representing 10% 

of the workforce— may be downsized. Wells Fargo’s wealth management brokerage division saw a 

huge decline in its ranks. The brokers believe that the negative publicity surrounding the scandal has 

hurt its business and they’ve moved onto other companies. 

 

A group of people may benefit from this fiasco. Compliance, legal, risk, audit and related 

professionals will see more job openings due to the settlement. The bank, pledging to increase its 

oversight, will most likely need people with a fresh perspective to join the bank to ensure this type of 

scandal doesn’t occur again. 

https://www.cnbc.com/2020/02/21/wells-fargo-to-pay-3-billion-in-setting-criminal-and-civil-investigations-into-its-fraudulent-sales-practices.html
https://www.cnbc.com/2020/02/21/wells-fargo-to-pay-3-billion-in-setting-criminal-and-civil-investigations-into-its-fraudulent-sales-practices.html
https://www.occ.gov/news-issuances/news-releases/2020/nr-occ-2020-6.html
https://www.occ.gov/news-issuances/news-releases/2020/nr-occ-2020-6.html
https://www.usatoday.com/story/money/2020/02/21/wells-fargo-settlement-bank-reaches-3-billion-settlement-feds/4835436002/
https://nypost.com/2020/02/15/cost-cutting-layoffs-ahead-for-scandal-plagued-wells-fargo-analyst-warns/
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Teaching Tip 2 (Related to Article 1—“Wells Fargo Chairwoman Quits after Maxine Waters 

Called for Her Resignation”): “Board of Directors Duties and Liabilities” 

 

For an excellent summary of a corporate board of directors’ duties and liabilities, please see the 

following link published by the Stanford University Graduate School of Business’ Corporate 

Governance Research Initiative: 

 

“Board of Directors Duties and Liabilities” 

 

https://www.gsb.stanford.edu/sites/gsb/files/publication-pdf/cgri-quick-guide-03-board-

directors-duties-liabilities.pdf 

 

 
 

https://www.gsb.stanford.edu/sites/gsb/files/publication-pdf/cgri-quick-guide-03-board-directors-duties-liabilities.pdf
https://www.gsb.stanford.edu/sites/gsb/files/publication-pdf/cgri-quick-guide-03-board-directors-duties-liabilities.pdf
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Chapter Key for McGraw-Hill Education Business Law Texts: 
 

 

 
 
 

 

 Hot Topics Video 
Suggestions 

Ethical 
Dilemma 

Teaching Tips 

Barnes et al., Law for Business 
 

Chapters 4, 5, 6 
and 29 

Chapters 4, 5 and 
46 

Chapters 3 and 23 Chapters 5, 6 and 
29 

Bennett-Alexander & 
Hartman, Employment Law for 

Business 

N/A N/A Chapters 1 and 2 N/A 

Kubasek et al., Dynamic 
Business Law 

Chapters 5, 7, 8 
and 39 

Chapters 5, 7 and 
45 

Chapter 2 and 42 Chapters 7, 8 and 
39 

Kubasek et al., Dynamic 
Business Law:  The Essentials 

Chapters 5, 6, 7 
and 22 

Chapters 5, 6 and 
25 

Chapters 2 and 24 Chapters 6, 7 and 
22 

Liuzzo, Essentials of Business 
Law 

Chapters 3, 4, 5 
and 20 

Chapters 3 and 5 Chapters 2 and 33 Chapters 3, 4 and 
20 

Langvardt et al., Business 
Law: The Ethical, Global, and 

E-Commerce Environment 

Chapters 3, 5, 6  
and 43 

Chapters 3, 5 and 
48 

Chapters 4 and 51 Chapters 5, 6 and 
43 

McAdams et al., Law, Business 
& Society 

Chapters 4, 5, 7 
and 9 

Chapters 4, 5 and 
15 

Chapters 2 and 12 Chapters 4, 7 and 
9 

Melvin, The Legal Environment 
of Business:  A Managerial 

Approach 

Chapters 2, 9, 16 
and 22 

Chapters 2, 21  
and 22 

Chapters 5, 10 
and 11 

Chapters 9, 16 
and 22 

Pagnattaro et al., The Legal 
and Regulatory Environment 

of Business 

Chapters 6, 10, 13 
and 14 

Chapters 6, 13  
and 18 

Chapters 2 and 21 Chapters 10, 13 
and 14 

Sukys, Brown, Business Law 
with UCC Applications 

Chapters 2, 5, 6 
and 27 

Chapters 2, 5 and 
15 

Chapters 1, 22 
and 23 

Chapters 5, 6 and 
27 
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This Newsletter Supports the Following  
Business Law Texts: 

 
Barnes et al., Law for Business, 13th Edition ©2018 (1259722325) 
Bennett-Alexander et al., Employment Law for Business, 9th Edition ©2019 (1259722333)  
Kubasek et al., Dynamic Business Law, 4th Edition ©2017 (1259723585) New edition available for Summer/Fall 2019 use 
Kubasek et al., Dynamic Business Law:  The Essentials, 4th Edition ©2019 (125991710X)  
Liuzzo, Essentials of Business Law, 10th Edition ©2019 (1259917134)  
Langvardt (formerly Mallor) et al., Business Law: The Ethical, Global, and E-Commerce Environment, 17th Edition ©2019 
(1259917118)  
McAdams et al., Law, Business & Society, 12th Edition ©2018 (1259721884) 
Melvin, The Legal Environment of Business: A Managerial Approach, 3rd edition ©2018 (1259686205) 
Pagnattaro et al., The Legal and Regulatory Environment of Business, 18th Edition ©2019 (1259917126) 
Sukys (formerly Brown/Sukys), Business Law with UCC Applications, 14th Edition ©2017 (0077733738) New edition 
available for Summer/Fall 2019 use 

  

       
                         

 

 
 

    

     
 

  
 
 


